
Please wait... 
  
If this message is not eventually replaced by the proper contents of the document, your PDF 
viewer may not be able to display this type of document. 
  
You can upgrade to the latest version of Adobe Reader for Windows®, Mac, or Linux® by 
visiting  http://www.adobe.com/go/reader_download. 
  
For more assistance with Adobe Reader visit  http://www.adobe.com/go/acrreader. 
  
Windows is either a registered trademark or a trademark of Microsoft Corporation in the United States and/or other countries. Mac is a trademark 
of Apple Inc., registered in the United States and other countries. Linux is the registered trademark of Linus Torvalds in the U.S. and other 
countries.


Page  of 
P:\My Documents\qmul_blue_large.gif
Programme Specification UG / 2017-18 / V3
P:\My Documents\qmul_blue_large.gif
Programme Specification (UG)
Schools / Institutes which will also be involved in teaching part of the programme:
Academic Content:   
Academic Content: Learning outcomes that describe the core academic content developed in the programme. Examples might include data, facts, interpretations, theories, concepts, approaches and methods.
A
Disciplinary Skills - able to:    
Disciplinary Skills: Learning outcomes that describe the development of higher level cognitive skills (for example, comprehension, application, analysis, synthesis, and evaluation) and skills specific to the discipline (for example, statistical interpretation, clinical diagnosis, digital literacy). Outcomes may also include intellectual, transferable/personal, and practical skills.	
B
Attributes:    
Attributes: Learning outcomes that describe a mix of knowledge, skills, values and behaviours that have application to both academic and non-academic environments. For undergraduate modules, these learning outcomes should align to one of the thirty two Queen Mary Graduate Attributes and describe a student's capability to Engage Critically with Knowledge, Have a Global Perspective, Learn Continuously in a Changing World and to demonstrate Rounded Intellectual Development, Clarity of Communication, Research Capacity and Information Expertise.
C
QMUL Model Learning Outcomes - Level 4:
Please note that the minimum requirement is for one Level 4 QMUL Model Learning Outcome.
D
QMUL Model Learning Outcomes - Level 5:
Please note that the minimum requirement is for one Level 5 QMUL Model Learning Outcome.
E
QMUL Model Learning Outcomes - Level 6:
Please note that the minimum requirement is for one Level 4 QMUL Model Learning Outcome.
F
QMUL Model Learning Outcomes - Level 7:
Please note that the minimum requirement is for one Level 4 QMUL Model Learning Outcome.
G
Module Title  
Module
Code
Credits
Level
Module
Selection 
Status
Academic Year of Study
Semester
QMUL Model
Programme Specification Approval
8.2.1.3144.1.471865.466429
Introduction to Marketing and Communications
Accounting for Business
Business and Society
Economics for Business and Society
Quantitative Research Methods
Work and Employment
Organisational Behaviour
Fundamentals of Management Studies and Skills
Operations Management
Research Methodology
Human Resource Management
Strategy
Business Law
Microeconomics for Managers
Ethics and business
Advertising
Advanced Accounting 
Persuasive Strategies in Marketing
Organisational Learning in the Workplace
Strategic management
Quantitative Research Methods and Data Analytics
Entrepreneurial Learning
Creative industries
International Business Finance
Psychology of leadership
Corporations and Social Responsibility
Evidence-Based Management
Responsible Leadership
European Business Context 
Professional and Academic Development (PAD)
Innovation and Entrepreneurship
Organisations and Identity
International Business
Managing Diversity
Financial Management
Dissertation
Social and Political Marketing
Consumer Psychology
Business and Social Approaches to Social Media - Opportunities and Issues
Global Supply Chains
Corporate Law and Governance
Macroeconomic Modelling and Policy
Company Valuation
Business to Business and Relationship Marketing
Business computing
Firm Governance and Strategy in the Institution Context
Financial Institutions Management  
Business Incubators and Start-ups
Evidence-Based Management Critically Appraised Topic Project
Mentoring and Coaching
Social Network Analysis 
Gender at Work
New Product Development
Utopia and Dystopia: Political, Economic and Literary Dreamworlds
Managing Public Services
Emm Johnstone, Head of Administration, SBM
Mr Chandres Tejura, BSc Business and Management Programme Director
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	PageCount: 
	Insert the full programme title e.g. BSc Geography.: BSc Business Management
	Awarding_body: Queen Mary University of London
	Teaching_institution: Queen Mary University of London
	Approved Undergraduate awards:Certificate of Higher Education (Cert HE)Diploma of Higher Education (Dip HE)Foundation Degree in Arts (FdA)Foundation Degree in Science (FdSc)Bachelor of Arts (BA)Bachelor of Dental Surgery (BDS)Bachelor of Engineering (BEng)Bachelor of Law (LLB)Bachelor of Medical Science (BMedSci)Bachelor of Medicine and Bachelor of Surgery (MBBS)Bachelor of Science (BSc)Bachelor of Science IntercalatedBachelor of Science (Economics) (BSc (Econ))Bachelor of Science (Engineering) (BSc (Eng))Master of Engineering (MEng)Master in Science (MSci)Graduate Certificate (Grad Cert)Graduate Diploma (Grad Dip)Foundation Certificate: N/A
	Duration_of_study: 3 Years
	Specify both the internal (QM) Programme Code(s) and the specified UCAS Code(s): UBSF-QMBUSM1
	State which relevant Subject Benchmark Statement this programme comes under (see http://www.qaa.ac.uk/assuring-standards-and-quality/the-quality-code/subject-benchmark-statements for more details). If there is no relevant Subject Benchmark Statement for this programme state 'not applicable'. : General Business and Management
	FHEQ_level: Level 6
	If accredited by a professional/statutory body, please give the name, date of last accreditation visit, approximate date of next visit and details of exemptions that will be given to QMUL graduates. State N/A if not applicable.: N/A
	This is the date that Taught Programmes Board denote approval.: 
	Responsible_school: School of Business & Management 
	Other_School: School of Business & Management 
	add_school: 
	remove_school: 
	If students on this programme undertake all or part of their study at another Higher Education Institution then the programme involves external collaborative activity. The nature of any collaboration should be detailed here.: N/A
	Please provide a brief description of the programme, summarising the programme content and the distinctive features it offers students. This should be consistent with the programme descriptions in handbooks and the prospectus.: Studying BSc Business Management you will examine key strategic issues in the metropolis, inclduing financial governance andregulation, innovation and change, the creative industries and information and communication technologies, globalisation,development and security, equality, diversity and exclusion, social entrepreneurship and civil society organisations, and newforms of work. This strategic focus means our students are up to date with new developments and possibilities across manybusiness sectors.Our staff work across an eclectic range of academic areas with a particular emphasis on inter-disciplinary links. Research withinour School focuses on the connections between economic, social, political and cultural life and modern business andmanagement.
	Learning Outcomes:The programme should provide opportunities for students to develop and demonstrate knowledge and understanding, skills and other attributes in the three areas specified. The programme outcomes should be referenced to the relevant QAA benchmark statement(s) and the Framework for Higher Education Qualifications in England, Wales and Northern Ireland (2008), and relate to the typical student. Additionally, the SEEC Credit Level Descriptors for Higher Education 2010 and Queen Mary Statement of Graduate Attributes should be used as a guiding framework for curriculum design.A learning outcome describes an intended result of teaching and learning, rather than the process of teaching and learning itself. Programmes will usually have learning outcomes under one or all of the following: academic knowledge, disciplinary skills, graduate attributes.Learning outcomes should be very clear.  They should convey to students precisely what it is they are expected to achieve.  It is recommended that phrases such as; to know, to understand, to appreciate, should be avoided, as they are open to different interpretations.  They can be replaced by, for example; to identify, to sort, to solve, to construct, to compare, which are open to fewer interpretations.* An introductory statement to the Learning Outcomes may be provided here, for example:Students who successfully complete the programme will be able to...: The aim of the programme is to equip students with the skills to operate flexibly and effectively in business organisations(business is held to include public sector organisations). In general terms students will learn to analyse, synthesise and clearlypresent material. They will understand the complexity of business as social practice and be capable of apposite judgement onbusiness concerns. They will learn to apply the concepts of business to particular cases and make reasoned and substantiatedjudgements.The compulsory modules will ensure that all students have common skills and competencies.They will understand the complexity of the relationships between business and the rest of society and will have a basic graspof the interrelationship of the functions of production.
	QMUL_Model_text: 
	This will add another row to the table so you can add a module.: 
	This will remove the selected learning outcome.: 
	Number: 1
	Attributes: Learning outcomes that describe a mix of knowledge, skills, values and behaviours that have application to both academic and non-academic environments. For undergraduate modules, these learning outcomes should align to one of the thirty two Queen Mary Graduate Attributes and describe a student's capability to Engage Critically with Knowledge, Have a Global Perspective, Learn Continuously in a Changing World and to demonstrate Rounded Intellectual Development, Clarity of Communication, Research Capacity and Information Expertise.: Develop knowledge and analytical skills that are transferable to employment including negotiation andcommunication skills.
	add_outcome: 
	This will remove the selected learning outcome.: 
	Please note that the minimum requirement is for one Level 4 QMUL Model Learning Outcome.: (Enterprising perspectives) Critically evaluate how they have enhanced their knowledge, understanding and self-awareness of an enterprising perspective
	Assessment Strategies and Methods:Specify the assessment strategies employed on the programme in order for the programme learning outcomes to be met. Each learning outcome (or group of outcomes) should have a corresponding means of assessment.For instance, assessment of knowledge, understanding and skills can be through a combination of methods (unseen examinations, open-book examinations, phase tests, in-course assessments, laboratory reports, essay assignments, design exercises, portfolios, project reports, verbal presentations, group presentations, case studies, interview, etc.). This may include a statement about how assessment strategies support student progression. Information on the arrangements for providing timely feedback on assessed work can be included here.: The School schedules an annual Business Management Examination Board which considers all student academic profiles andagrees classifications and progression routes. Modules are assessed by a combination of coursework, presentation, incourse testsand a final examination. Clear guidance on coursework requirement is given, emphasising approaches to coursework of varioustypes and how to avoid plagiarism, together with rules and procedures. Examinations are typically of a two hour paperundertaken in the May/June diet of exams. Examination papers will be reviewed by an Internal Moderator and then by ExternalExaminers. All exam papers go through a moderation marking procedure. A selection of first class and failed scripts together witha representative sample of intermediate scripts are sent to the External examiners for quality control and approval of marks.Undergraduates have one opportunity to re-sit failed modules: for first and second year students the only opportunity is the latesummer resit period or in exceptional circumstances, in the following year's main examination period. Re-sit module marks arecapped at 40%.
	The structure of programme should be described in detail, including the identification of all potential  pathways / routes and modules available. Precise details of the modules can be given in the table below. Alternatively the structure can be presented in textual format in the box provided, as long as all of the key information in the table is detailed. This may be necessary particularly where students are required to select a module from a specific grouping of modules (e.g. take 15 credits from xx, xx, and xx). The structure of the programme should comply with the Queen Mary Academic Credit Framework.: BSc Business and Management is a three year degree, taught within the University's modular system. Each academic yearcomprises of eight modules per year, each of which is normally assessed by a combination of coursework and/or an examinationin May/June. To complete the degree each student will need to have taken twenty-four modules.Students must take eight compulsory modules (Level 4) in 1 one and then can choose from a wide variety of elective modules in Levels 5 and 6. At level 5 students must take a minimum of 15 QMUL Model credits. A maximum of 15 QMUL Model credits can be taken from any school or institute outside of SBM. All modules in years 2 and 3 are electives and there are no compulsory modules, however, in order to aid structure, three specialist tracks have been identified to assist student module selection. The tracks are:1. Business, Psychology and Human Resources2. Data Analytics 3. International Business The range of modules available each year can vary from year to year.
	Add: 
	Remove: 
	DropDownList1: FT - Year 3
	This will remove the corresponding row from the table.: 
	: 
	Cell1: BUS328
	The number of credits the module comprises of. Academic credit is awarded in multiples of 15.: 15
	Academic Level refers to the relative complexity, depth of study and learner autonomy required in relation to a module in the context of its discipline: each module will be ascribed a level on the following scale:3 Foundation - pre-degree level (previously referred to as level 0)4 Introductory (previously referred to as level 1)5 Intermediate (previously referred to as level 2)6 Final (previously referred to as level 3)7 Masters (previously referred to as level M): 6
	Compulsory module refers to a module that must be taken in order to meet requirements for progression and/or award.Core module refers to a module that must be passed in order to meet award regulations.Elective module refers to a module that is optional for students to choose.Study only module refers to a module that has no credit associated with it i.e. it is 0 credit-weighted.: Elective
	The academic year in which the module will be taken.: 3
	Semester in which the module will be taken. ‘&’ means continuing from one semester into the next‘OR’ means may be taken in either semester: Semester 2 
	DropDownList2: No
	Provide the entry requirements for the proposed programme, including the level of English Language proficiency (IELTS / TOEFL) required for International applicants.Indicate the knowledge and skills required by new entrants in order to complete the programme, e.g. A-levels or other relevant qualification, first degree, etc.: A/AS-level:Typical tariff or grades required: 144 points from three A-levels, equivalent to AAA at A-level. However, if students do not perform as well in one subject and do better in others, then that is acceptable providing they gain the minimum number of points overall required for the degree programme.Additional information: AS-level subjects are not counted towards the 320 point requirement. Students must also have fiveGCSEs at grade A-C including B in English and B in maths.Excluded subjects: General Studies and Critical Thinking.We require an IELTS 7.0 overall band score or Internet-based TOEFL 100 Total Score
	Students’ Views and Quality Assurance: Customise the standard text to describe local arrangements for student representation, hearing students’ views and quality assurance. Include details of SSLC meetings, student feedback mechanisms, programme review and monitoring.: The Staff-Student Liaison Committee provides a formal means of communication and discussion between schools/institutes and its students. The committee consists of student representatives from each year in the school/institute together with appropriate representation from staff within the school/institute. It is designed to respond to the needs of students, as well as act as a forum for discussing programme and module developments. Staff-Student Liaison Committees meet regularly throughout the year.Each school/institute operates a Learning and Teaching Committee, or equivalent, which advises the School/Institute Director of Taught Programmes on all matters relating to the delivery of taught programmes at school level including monitoring the application of relevant QM policies and reviewing all proposals for module and programme approval and amendment before submission to Taught Programmes Board. Student views are incorporated in the committee’s work in a number of ways, such as through student membership, or consideration of student surveys.All schools/institutes operate an Annual Programme Review of their taught undergraduate and postgraduate provision. APR is a continuous process of reflection and action planning which is owned by those responsible for programme delivery; the main document of reference for this process is the Taught Programmes Action Plan (TPAP) which is the summary of the school/institute's work throughout the year to monitor academic standards and to improve the student experience. Students’ views are considered in this process through analysis of the NSS and module evaluations.
	Specific Consideration of the needs of Disabled Students:Customise the standard text to describe any programme specific arrangements that will be made to support disabled students. Please consult the Queen Mary Disability and Dyslexia Service  (http://www.dds.qmul.ac.uk/) where additional information is required.: Queen Mary has a central Disability and Dyslexia Service (DDS) that offers support for all students with disabilities, specific learning difficulties and mental health issues. The DDS supports all Queen Mary students: full-time, part-time, undergraduate, postgraduate, UK and international at all campuses and all sites.  Students can access advice, guidance and support in the following areas:• Finding out if you have a specific learning difficulty like dyslexia• Applying for funding through the Disabled Students' Allowance (DSA)• Arranging DSA assessments of need• Special arrangements in examinations• Accessing loaned equipment (e.g. digital recorders)• Specialist one-to-one "study skills" tuition• Ensuring access to course materials in alternative formats (e.g. Braille)• Providing educational support workers (e.g. note-takers, readers, library assistants)• Mentoring support for students with mental health issues and conditions on the autistic spectrum.
	Employers Links:Please provide details of any links with employers e.g. - Details of advisory panels that include current or potential employers; - Organisations that regularly employ graduates from this programme and the roles that graduates undertake.- Student prizes donated by organisations that may offer employment to graduates from this programme.If there are no links with employers consider the learning outcomes and transferable skills and explain how these might be used to inform employers about the qualities and skills a graduate from this programme might be expected to have.  If there will be placement opportunities for students on the programme such as industrial/business work placements or internships these should be explicitly referred to in this section. Where there will not be specific formal placement arrangements consider including other opportunities such as study abroad.Where the curriculum includes work-based learning further details may be provided in this section if they have not been covered elsewhere.This section can also be used to highlight the ways in which the programme contributes to the QM Graduates Attributes, where they have not been mentioned elsewhere: Graduates from this programme will have developed a range of cognitive and practical skills together which will be applicable tobe different context beyond academia.The School offers a range of internships available to students throughout their academic programme of study. The School alsoworks closely with the Careers Service and has an Internship Coordinator located in the SBM office to locate possible placements, internships and to help create effective CVs to reach potential employers.Throughout each academic year, the School invites a series of external speakers from a range of employers that integrates with a variety of modules.
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